
www.jobs.cpsturnaround.org

The Office of School Improvement 
(OSI) continues to strengthen its 
team of specialized professionals. 
Are you up to the challenge? 

OSI is the department of Chicago Public 
Schools (CPS) leading the transformation of 
underperforming schools. Bringing dedicated 
people and effective strategies together, we 
facilitate positive change that offers every 
student a greater opportunity  
to succeed. 

Teach aT an OSI SchOOl,  
and be parT Of The SOluTIOn. 

Be part of a dynamic effort to equip students 
with the skills and knowledge to pursue post-
secondary education/training and prepare 
them to become leaders in their communities 
and beyond.

Recognizing the Value 
of Human Capital

Chicago Public Schools (CPS) is the third-largest  
public school system in the United States, serving  
more than 400,000 children in 623 schools. Urban  
school reform is not only possible, it is happening.  
Chicago’s resurgent public schools are being noted  
as a national model for urban school reform. 

CPS employs highly qualified, transformational leaders to  
serve hundreds of Chicago’s bright urban students, their families 
and communities. All teachers and staff are employees of CPS 
and follow the Chicago Teachers Union collective bargaining 
agreement.

To learn more about CPS and the Office of School Improvement, 
and to review available positions and submit an employment 
application, please visit: www.jobs.cpsturnaround.org.
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revIew Our InTervIew STageS
Continuing through our personnel selection process involves participating in 
interview sessions and a classroom demonstration.

grOup InTervIew
Group Interviews are events where 15-20 individuals interested in varied 
school positions come together and participate in the following:

•	 Group	Activity	—	small	groups	of	participants	work	together	to	prepar 
and present information

•	 Group	Discussion	—	candidates	meet	together	and	critically	discuss	a	
provided article selection

•	 Personal	Interview	—	candidates	will	meet	briefly	one	on	one	with	a	
member of the selection team.

claSSrOOm demOnSTraTIOn
After the group interview prcoess some candidates are invited to allow 
members of the selection team to observe their class/skills in action by 
participating in a classroom demonstration. 

STudenT, parenT and cOmmunITy InTervIew
Candidates who successfully complete a classroom demonstration  
are given a tour of the school by students and then are interviewed  
using an organized protocol. Students, parents, and community  
members are invited to interview candidates.

reference checkS
The final step before any employment offer, this process  
includes a follow-up review of all interviews and  
observations to determine the candidate’s  
full qualifications.

underSTand Our cOmmITmenT

A pioneer in educational reform, the CPS Office 
of School Improvement develops high quality, 
integrated strategies at all grade levels to 
increase student achievement at schools that 
have historically performed poorly. Without 
moving students, we implement strategies 
and solutions designed to transform them into 
higher achieving schools.
When schools are selected for improvement, OSI is committed to 
celebrating the work and contributions of current school staff. In executing 
coordinated programmatic strategies in the school environment, we 
maximize internal capacity and depend on skilled professionals within our 
team and in the larger community. This includes establishing thought and 
funding partnerships in the nonprofit and corporate communities.

To provide the highest quality academic and social education to students, 
we have designed a hiring process that encourages committed and qualified 
candidates to submit application materials and be considered for the 
position of their choosing. It is through the collective effort of talented 
people that we can continue to put students first.

explOre Our perSOnnel SelecTIOn prOceSS

When candidates apply for a position at an OSI school, we begin our 
personnel selection process by gathering information to determine their 
ability to make a difference in the lives of students. This includes assessing 
their capacity to:

•		Drive	for	results

•		Influence	for	results

•		Problem	solve

•		Be	personally	effective	in	the	classroom

•		Contribute	to	overall	school	success

TO apply, vISIT

www.jobs.cpsturnaround.org
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