
 

   

 

“America’s best teachers are truly irreplaceable. I’ve said that when it comes to teaching, talent matters tremendously. But 

TNTP’s report documents in painful detail that school leaders are doing far too little to nurture, retain, and reward great 

teachers—and not nearly enough to identify and assist struggling teachers. Our teachers, who play such a crucial role in the lives 

of children, deserve a profession built on respect and rigor. And our children deserve—and need—to learn from those 

irreplaceable teachers.”  

“Our Administration has long said that effective teachers are the most important factor in a student’s education, which is why we 

are constantly working to attract and reward the best and brightest.  The study released today by TNTP—and which New York 

City participated in—confirms that school districts across the country must do more to keep great teachers in our classrooms. 

That’s exactly why we have offered to add a $20,000 annual stipend to the salaries of teachers who are rated highly effective for 

two consecutive years. Earlier this month, President Obama also outlined a bold plan to pay exceptional teachers an annual 

stipend. Unfortunately, the United Federation of Teachers continues to stand in the way of these incentives, which New York 

City public school teachers deserve. It’s time for the union to work with us so that our irreplaceable teachers can take full 

advantage of these and other opportunities.” 

“We applaud TNTP’s diligence in looking at the teacher retention issue through a new lens. While the discussion about 

teacher retention has centered on how many teachers stay in the profession, TNTP’s research delved into which teachers 

continue to teach. The neglect of ‘Irreplaceables’—as referred to in this study—is but one symptom of the wide-spread problem 

of ineffectiveness in many of America’s urban schools. Leadership’s failure to retain exceptional teachers—those who truly 

impact students’ lives for the better—have doomed far too many students to mediocrity or worse for far too long." More» 

"This report shines an important spotlight on our schools' failure to keep great teachers in the classroom. Most troublingly, the 

report makes clear that we're failing to give our best teachers the recognition and support they deserve. If we're serious about 

improving our schools, this is a serious problem we have to fix immediately. 

Every child deserves great teachers, but, too often, outdated policies and a bureaucratic system that isn't focused on what's best 

for students hold us back and let kids down. This report clearly shows that if we're going to provide kids with the great 

education they deserve, we need to start treating teachers like the valued professionals they are. Bold leaders in states and cities 

around the country are working to fix these broken policies and implement common sense reforms, but for too many kids 

these changes are coming too slowly. With their futures on the line, our kids can't wait." 


